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Strengthening the Connection Between 
Financial Wellness and Mental Health

Kelly Bush, Vice President, Head of Strategic Relations, Government and Taft-Hartley Markets, Empower
Dan Freiberg, President, United Goodyear Firefighters, IAFF Local 4005

Kerry Tapia, Director, Participant Experience, Mariner

Which statement best reflects your 
workforce today?

The Slido app must be installed on every computer you’re presenting from
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How strongly do you believe financial 
health and mental health are 
connected?

The Slido app must be installed on every computer you’re presenting from

How does your organization currently address the 
connection between financial and mental well-
being?

The Slido app must be installed on every computer you’re presenting from
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For those who have either an integrated strategy or separate 
programs, how do you believe these are performing?

The Slido app must be installed on every computer you’re presenting from

How confident are you in identifying a practical action your 
organization could take today to better support employees 
experiencing financial stress?

The Slido app must be installed on every computer you’re presenting from
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FOR PLAN SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY.

Integrating mental health and financial wellness

Research reveals a startling reality

Empower, “Financial Happiness” study, 2024.

WSA-SPP-WF-6980950-0926 RO5900978-0926

73%

of Americans experience 
financial stress

36%

of Americans lose sleep 
over money worries

FOR PLAN SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY.

Financial lives are expanding and 
expectations are rising

2026 Empower Personal Finance Experience Study, December 17-19, 2025, n=1,018.

* These accounts include checking, savings, credit card, retirement (401(k)s, IRAs), and investment accounts; student, auto, and personal loans; and mortgages plus health savings accounts (HSAs) and 
flexible spending accounts (FSAs).

WSA-SPP-WF-6980950-0926 RO5900978-0926

Financial complexity is now the default experience

56% manage four or more financial accounts (includes 21% managing eight 
or more accounts, with 11% managing 10+)

36% manage three or fewer financial accounts
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FOR PLAN SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY.

Simplifying the financial experience can help 
strengthen confidence

2026 Empower Personal Finance Experience Study, December 17-19, 2025, n=1,018.

FOR PLAN SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY.

say when their finances 
feel disorganized, it 
increases their stress57%

say consolidating financial 
information in one place 
would meaningfully 
reduce stress

50%

WSA-SPP-WF-6980950-0926 RO5900978-0926

FOR PLAN SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY.

Engagement may matter more than income

Empower, Empowering America’s Financial Journey 2026. Empower government data as of December 31, 2025.

WSA-SPP-WF-6980950-0926 RO5900978-0926

Average savings rate by income and engagement
Unengaged Engaged

Engaged lower-income 
participants save more than 
unengaged participants 
earning more than double 
their income 

7.2% vs. 5.5%
Less than $60K $60K-$90K $90K-$120K More than $120K

4.0%

7.2%

4.0%

6.7%

4.8%

7.7%

5.5%

8.4%
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What is the primary way your organization 
identifies employees who may be struggling 
with financial stress?

The Slido app must be installed on every computer you’re presenting 
from
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Which outcome do you believe is 
most affected by financial 
stress?

The Slido app must be installed on every computer you’re presenting 
from
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What is the biggest barrier to addressing 
financial and mental health together in 
your organization?

The Slido app must be installed on every computer you’re presenting 
from

From Insight to Action
Real-world examples with Dan Freiberg
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Three actions to 
take back to your organization

15

Make support 
simple, proactive, 

and personal.

Financial and 
mental health 
should not be 

treated as separate 
benefit strategies.

Engagement matters 
more than simply 

offering programs.

FOR PLAN SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY. 
WSA-SPP-WF-6980950-0926 RO5900978-0926

Email yourself 
one commitment
What's one action you'll explore in the next 90 days to better 
support the connection between financial wellness and 
mental health in your organization?

• Starting a conversation with HR or your benefits team 

• Reviewing how financial wellness and mental health resources 
work together 

• Identifying opportunities for more proactive participant outreach 

• Inviting families into retirement education 

• Looking for ways to make it easier for participants to 
access support 

FOR PLAN SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY. WSA-SPP-WF-6980950-0926 RO5900978-0926
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Questions? 1. In the conference app, select this session 
from the schedule. 

2. Select “External QA/Survey.” 

3. Type your question and tap send.

CONTINUING EDUCATION CODE:

How confident are you in identifying a practical action your 
organization could take today to better support employees 
experiencing financial stress?

The Slido app must be installed on every computer you’re presenting from
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Disclosures
Empower refers to the products and services offered by Empower Annuity Insurance Company of America and its subsidiaries. This material is for 
informational purposes only and is not intended to provide investment, legal, or tax recommendations or advice.

The research, views, and opinions contained in these materials are intended to be educational; may not be suitable for all investors; and are not tax, 
legal, accounting, or investment advice.

“EMPOWER” and all associated logos and product names are trademarks of Empower Annuity Insurance Company of America.

©2026 Empower Annuity Insurance Company of America. All rights reserved. 
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